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Colorado	
  State	
  University	
  –	
  Pueblo	
  
Code	
  of	
  Student	
  Conduct	
  &	
  Adjudication	
  

	
  

PREAMBLE	
  
Colorado	
  State	
  University	
  –	
  Pueblo	
  strives	
  to	
  achieve	
  a	
  campus	
  community	
  in	
  which	
  individuals	
  demonstrate	
  
respect	
  for	
  others,	
  for	
  themselves,	
  and	
  for	
  the	
  University;	
  uphold	
  high	
  standards	
  of	
  personal	
  and	
  academic	
  
integrity;	
  are	
  accepting	
  of	
  differences	
  and	
  gain	
  an	
  appreciation	
  for	
  living	
  in	
  a	
  pluralistic	
  society;	
  understand	
  
the	
  impact	
  of	
  their	
  behavior	
  both	
  upon	
  the	
  University	
  and	
  the	
  larger	
  community;	
  and	
  freely	
  accept	
  the	
  
responsibility	
  for	
  and	
  consequences	
  of	
  their	
  conduct.	
  

To	
  that	
  end,	
  while	
  recognizing	
  that	
  freedom	
  of	
  expression	
  and	
  challenges	
  to	
  the	
  status	
  quo	
  are	
  inherent	
  to	
  
the	
  educational	
  environment,	
  the	
  University	
  expects	
  all	
  members	
  of	
  its	
  community	
  to	
  uphold	
  certain	
  non-­‐
negotiable	
  values.	
  These	
  values	
  include:	
  

• Civility	
  
• Honor	
  
• Citizenship	
  

Upon	
  admission	
  to	
  the	
  University,	
  students	
  share	
  in	
  the	
  obligation	
  to	
  protect	
  the	
  integrity	
  of	
  the	
  institution,	
  
as	
  well	
  as	
  to	
  preserve	
  and	
  promote	
  its	
  highest	
  endeavors	
  in	
  education.	
  Students	
  retain	
  their	
  individual	
  rights	
  
while	
  accepting	
  the	
  responsibility	
  neither	
  to	
  commit	
  nor	
  tolerate	
  any	
  infringement	
  of	
  their	
  rights,	
  the	
  rights	
  of	
  
others,	
  or	
  the	
  standards	
  of	
  conduct	
  set	
  forth	
  by	
  the	
  University.	
  

STUDENT	
  CONDUCT	
  

ARTICLE	
  I:	
   STUDENT	
  RIGHTS	
  &	
  RESPONSIBILITIES	
  
Throughout	
  their	
  involvement	
  in	
  the	
  disciplinary	
  process,	
  respondents	
  have	
  the	
  following	
  rights	
  and	
  
responsibilities.	
  A	
  complainant	
  who	
  has	
  been	
  negatively	
  impacted	
  by	
  the	
  alleged	
  actions	
  of	
  the	
  respondent(s)	
  
may	
  be	
  granted	
  these	
  same	
  rights	
  by	
  the	
  Director	
  of	
  Student	
  Conduct.	
  

1. The	
  Right	
  to	
  Fair	
  Treatment.	
  Students	
  have	
  the	
  right	
  to	
  expect	
  a	
  fair	
  and	
  impartial	
  disciplinary	
  process,	
  in	
  
which	
  it	
  is	
  the	
  responsibility	
  of	
  the	
  complainant	
  to	
  show	
  that	
  a	
  violation	
  has	
  occurred	
  before	
  any	
  
sanctions	
  are	
  imposed.	
  This	
  includes	
  the	
  right	
  to	
  object	
  to	
  any	
  member	
  of	
  a	
  hearing	
  authority	
  based	
  on	
  a	
  
demonstrable	
  and	
  significant	
  bias.	
  These	
  rights	
  should	
  not	
  be	
  construed	
  to	
  prevent	
  the	
  University	
  from	
  
taking	
  appropriate	
  interim	
  action	
  when	
  deemed	
  necessary.	
  

Students	
  have	
  the	
  responsibility	
  to	
  notify	
  the	
  Director	
  of	
  Student	
  Conduct	
  and/or	
  the	
  Dean	
  of	
  Student	
  
Affairs	
  if	
  they	
  believe	
  fair	
  treatment	
  has	
  not	
  been	
  provided.	
  

2. The	
  Right	
  to	
  Privacy.	
  Students	
  have	
  the	
  right	
  to	
  privacy	
  with	
  respect	
  to	
  all	
  disciplinary	
  action	
  and	
  records,	
  
subject	
  to	
  the	
  Family	
  Educational	
  Rights	
  and	
  Privacy	
  Act	
  (FERPA).	
  

Students	
  have	
  the	
  responsibility	
  to	
  notify	
  the	
  Director	
  of	
  Student	
  Conduct	
  and/or	
  the	
  Dean	
  of	
  Student	
  
Affairs	
  if	
  they	
  believe	
  their	
  privacy	
  has	
  been	
  compromised.	
  

3. The	
  Right	
  to	
  Written	
  Notice.	
  Students	
  have	
  the	
  right	
  to	
  proper	
  written	
  notification	
  of	
  any	
  hearing	
  
scheduled	
  to	
  consider	
  allegations	
  of	
  misconduct,	
  and	
  the	
  right	
  to	
  written	
  notification	
  of	
  the	
  results	
  of	
  
such	
  hearings.	
  

a. Written	
  notification	
  of	
  a	
  hearing	
  shall	
  include	
  the	
  date,	
  time	
  and	
  location	
  of	
  the	
  hearing,	
  the	
  
person	
  or	
  group	
  conducting	
  the	
  hearing,	
  the	
  potential	
  violations	
  committed,	
  a	
  detailed	
  
description	
  of	
  the	
  allegations	
  to	
  be	
  considered,	
  and	
  a	
  general	
  timeline	
  for	
  the	
  resolution	
  of	
  the	
  
disciplinary	
  process.	
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b. Written	
  notification	
  of	
  a	
  decision	
  shall	
  include	
  a	
  specific	
  finding	
  of	
  fact,	
  the	
  violations	
  committed	
  
(if	
  any),	
  the	
  sanctions	
  imposed	
  (if	
  any),	
  and	
  the	
  process	
  by	
  which	
  an	
  appeal	
  may	
  be	
  filed.	
  

Delivery	
  of	
  written	
  notice	
  to	
  both	
  a	
  student’s	
  postal	
  address	
  on	
  file	
  with	
  the	
  University	
  and	
  University	
  e-­‐
mail	
  account	
  shall	
  be	
  considered	
  sufficient	
  to	
  meet	
  this	
  requirement.	
  

Students	
  have	
  the	
  responsibility	
  to	
  ensure	
  the	
  University	
  has	
  been	
  provided	
  with	
  accurate	
  contact	
  
information	
  so	
  that	
  their	
  receipt	
  of	
  written	
  notification	
  is	
  not	
  unduly	
  delayed.	
  

4. The	
  Right	
  to	
  an	
  Advisor.	
  Students	
  have	
  the	
  right	
  to	
  the	
  presence	
  an	
  advisor	
  of	
  their	
  choice	
  throughout	
  
the	
  disciplinary	
  process.	
  Advisors	
  may	
  freely	
  consult	
  with	
  the	
  students	
  they	
  advise,	
  provided	
  they	
  do	
  not	
  
disrupt	
  the	
  proceedings.	
  Advisors	
  may	
  not	
  examine	
  witnesses	
  nor	
  advocate	
  in	
  this	
  advisory	
  role.	
  

Students	
  have	
  the	
  responsibility	
  to	
  arrange	
  for	
  the	
  presence	
  of	
  their	
  chosen	
  advisor.	
  Disciplinary	
  
proceedings	
  will	
  not	
  be	
  rescheduled	
  to	
  accommodate	
  an	
  advisor.	
  

5. The	
  Right	
  to	
  Hear	
  and	
  Provide	
  Testimony.	
  Students	
  have	
  the	
  right	
  to	
  hear	
  and	
  respond	
  to	
  all	
  information	
  
and/or	
  documentation	
  used	
  by	
  a	
  hearing	
  authority	
  to	
  reach	
  a	
  decision,	
  and	
  the	
  right	
  to	
  provide	
  
information	
  and/or	
  documentation	
  of	
  their	
  own	
  to	
  the	
  hearing	
  authority.	
  These	
  rights	
  should	
  not	
  be	
  
construed	
  to	
  allow	
  direct	
  cross-­‐examination	
  of	
  witnesses.	
  	
  

Students	
  have	
  the	
  responsibility	
  to	
  arrange	
  for	
  the	
  presentation	
  of	
  any	
  witnesses,	
  testimony,	
  and	
  other	
  
information	
  at	
  the	
  time	
  of	
  the	
  hearing.	
  Disciplinary	
  proceedings	
  will	
  not	
  be	
  rescheduled	
  to	
  accommodate	
  
witnesses.	
  

6. The	
  Right	
  to	
  Appeal.	
  Students	
  have	
  the	
  right	
  to	
  appeal	
  the	
  decision	
  of	
  a	
  hearing	
  authority.	
  The	
  
determination	
  whether	
  to	
  implement	
  a	
  decision	
  pending	
  the	
  outcome	
  of	
  any	
  appeal	
  is	
  made	
  at	
  the	
  
discretion	
  of	
  the	
  Director	
  of	
  Student	
  Conduct.	
  The	
  University	
  reserves	
  the	
  right	
  to	
  impose	
  interim	
  
sanctions	
  in	
  limited	
  circumstances,	
  as	
  described	
  elsewhere	
  in	
  this	
  Code.	
  

Students	
  have	
  the	
  responsibility	
  to	
  comply	
  with	
  all	
  sanctions	
  imposed,	
  unless	
  those	
  sanctions	
  have	
  been	
  
modified	
  or	
  overturned	
  as	
  a	
  result	
  of	
  an	
  appeal.	
  

	
  
ARTICLE	
  II:	
   STANDARDS	
  OF	
  CONDUCT	
  
Subject	
  to	
  the	
  precepts	
  set	
  forth	
  in	
  the	
  Preamble	
  of	
  this	
  Code,	
  the	
  underlying	
  philosophy	
  of	
  the	
  disciplinary	
  
process	
  is	
  an	
  educational	
  one.	
  In	
  enforcing	
  reasonable	
  expectations	
  of	
  its	
  students,	
  the	
  University	
  must	
  
maintain	
  a	
  careful	
  balance	
  between	
  the	
  needs	
  of	
  each	
  individual	
  and	
  the	
  rights	
  of	
  others	
  to	
  pursue	
  their	
  goals	
  
in	
  a	
  safe	
  and	
  welcoming	
  environment.	
  

Some	
  guiding	
  principles	
  of	
  this	
  approach	
  include:	
  

• Students	
  share	
  in	
  the	
  responsibility	
  for	
  insuring	
  compliance	
  with	
  this	
  Code,	
  which	
  includes	
  their	
  
participation	
  and	
  cooperation	
  in	
  the	
  reporting,	
  investigation,	
  and	
  resolution	
  of	
  their	
  own	
  misconduct	
  
and	
  that	
  of	
  their	
  peers.	
  

• Misconduct	
  is	
  an	
  opportunity	
  for	
  education	
  of	
  both	
  individual	
  students	
  and	
  the	
  campus	
  community.	
  

• Students	
  who	
  violate	
  University	
  expectations	
  have	
  the	
  responsibility	
  to	
  learn	
  from	
  their	
  mistakes	
  and	
  
the	
  opportunity	
  to	
  become	
  positive	
  contributors	
  to	
  the	
  educational	
  environment.	
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A.	
   Civility	
  
Students	
  at	
  Colorado	
  State	
  University	
  –	
  Pueblo	
  are	
  expected	
  to	
  treat	
  other	
  members	
  of	
  the	
  University	
  
community	
  with	
  appropriate	
  consideration	
  and	
  respect	
  for	
  their	
  shared	
  educational	
  goals.	
  Violations	
  of	
  this	
  
standard	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  	
  

1. Disorderly	
  Conduct.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Conduct	
  that	
  is	
  disorderly,	
  lewd,	
  or	
  indecent,	
  or	
  otherwise	
  breaches	
  the	
  peace	
  on	
  University	
  
premises	
  or	
  at	
  University	
  sponsored	
  or	
  supervised	
  functions.	
  

b. Disruption	
  or	
  obstruction	
  of	
  teaching,	
  research,	
  administration,	
  disciplinary	
  proceedings,	
  and/or	
  other	
  
University	
  activities,	
  including	
  its	
  public	
  service	
  functions	
  on	
  or	
  off	
  campus,	
  or	
  of	
  other	
  authorized	
  
non-­‐University	
  activities	
  that	
  occur	
  on	
  University	
  premises.	
  Obstruction	
  of	
  the	
  free	
  flow	
  of	
  pedestrian	
  
or	
  vehicular	
  traffic	
  on	
  University	
  premises	
  or	
  at	
  University	
  sponsored	
  or	
  supervised	
  functions.	
  

c. Participating	
  in	
  an	
  on-­‐campus	
  or	
  off-­‐campus	
  demonstration,	
  riot	
  or	
  activity	
  that	
  disrupts	
  the	
  
normal	
  operations	
  of	
  the	
  University	
  and/or	
  infringes	
  on	
  the	
  rights	
  of	
  other	
  members	
  of	
  the	
  
University	
  community.	
  Leading	
  or	
  inciting	
  others	
  to	
  disrupt	
  scheduled	
  and/or	
  normal	
  activities	
  
within	
  any	
  campus	
  building	
  or	
  area.	
  

2. Harassment.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Harassment	
  of	
  any	
  member	
  of	
  the	
  University	
  community	
  on	
  the	
  basis	
  of	
  race,	
  age,	
  color,	
  religion,	
  
national	
  origin,	
  gender,	
  disability,	
  veterans	
  status,	
  genetic	
  information,	
  or	
  sexual	
  orientation	
  
including	
  gender	
  identity	
  and	
  gender	
  expression.	
  

Please	
  refer	
  to	
  the	
  University’s	
  published	
  Non-­‐Discrimination	
  Policy	
  for	
  more	
  information.	
  

b. The	
  infliction	
  of	
  psychological	
  and/or	
  emotional	
  harm	
  upon	
  any	
  member	
  of	
  the	
  University	
  
community	
  through	
  any	
  means,	
  including	
  but	
  not	
  limited	
  to	
  e-­‐mail,	
  social	
  media,	
  and	
  other	
  
technological	
  forms	
  of	
  communication.	
  

c. Unauthorized	
  use	
  of	
  electronic	
  or	
  other	
  devices	
  to	
  make	
  an	
  audio	
  or	
  video	
  record	
  of	
  any	
  person	
  or	
  
persons	
  while	
  on	
  University	
  premises	
  without	
  their	
  knowledge,	
  or	
  without	
  their	
  effective	
  consent	
  
when	
  such	
  a	
  recording	
  is	
  made	
  in	
  a	
  location	
  where	
  there	
  is	
  a	
  reasonable	
  expectation	
  of	
  privacy.	
  	
  

3. Hazing.	
  Any	
  act	
  which	
  endangers	
  the	
  mental	
  or	
  physical	
  health	
  or	
  safety	
  of	
  a	
  student,	
  or	
  which	
  destroys	
  
or	
  removes	
  public	
  or	
  private	
  property,	
  for	
  the	
  purpose	
  of	
  initiation,	
  admission	
  into,	
  affiliation	
  with,	
  or	
  as	
  a	
  
condition	
  for	
  continued	
  membership	
  in,	
  any	
  University	
  team	
  or	
  organization,	
  even	
  if	
  performed	
  with	
  the	
  
consent	
  of	
  the	
  victim(s).	
  Members	
  of	
  the	
  team	
  or	
  organization	
  who	
  are	
  aware	
  of	
  hazing	
  and	
  fail	
  to	
  report	
  
it	
  to	
  the	
  University	
  are	
  also	
  in	
  violation	
  of	
  this	
  policy.	
  

4. Non-­‐Compliance	
  with	
  University	
  Directives.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Failure	
  to	
  comply	
  with	
  directions	
  of	
  University	
  officials	
  or	
  public	
  officials	
  acting	
  in	
  the	
  performance	
  
of	
  their	
  duties,	
  and/or	
  failure	
  to	
  identify	
  oneself	
  to	
  these	
  persons	
  when	
  requested	
  to	
  do	
  so.	
  

b. Failure	
  to	
  abide	
  by	
  authorized	
  signs	
  and	
  placards	
  posted	
  on	
  University	
  premises.	
  

B.	
   Honor	
  
Students	
  at	
  Colorado	
  State	
  University	
  –	
  Pueblo	
  are	
  expected	
  to	
  exhibit	
  honest	
  and	
  ethical	
  behavior	
  at	
  all	
  
times.	
  Violations	
  of	
  this	
  standard	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

1. Dishonesty.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Cheating,	
  plagiarism,	
  and/or	
  other	
  forms	
  of	
  academic	
  dishonesty.	
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b. Furnishing	
  false	
  information	
  to	
  any	
  University	
  official,	
  faculty	
  member,	
  office,	
  or	
  public	
  official.	
  

c. Initiating	
  a	
  complaint	
  in	
  bad	
  faith	
  against	
  any	
  member	
  of	
  the	
  University	
  community.	
  

d. Forgery,	
  alteration,	
  or	
  misuse	
  of	
  any	
  University	
  document,	
  record,	
  or	
  instrument	
  of	
  identification	
  
and/or	
  access	
  to	
  University	
  facilities.	
  

2. Misuse	
  of	
  Technology.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Unauthorized	
  access	
  to	
  University	
  technology	
  resources,	
  such	
  as	
  through	
  the	
  use	
  of	
  another	
  
person’s	
  identification	
  and/or	
  password.	
  

b. Accessing,	
  modifying,	
  or	
  transferring	
  electronic	
  files	
  belonging	
  to	
  another	
  person,	
  or	
  to	
  the	
  
University,	
  without	
  authorization.	
  

c. Use	
  of	
  University	
  technology	
  resources	
  in	
  violation	
  of	
  copyright	
  laws.	
  

d. Unauthorized	
  use	
  of	
  electronic	
  or	
  other	
  devices	
  to	
  make	
  an	
  audio	
  or	
  video	
  record	
  of	
  any	
  person	
  
while	
  on	
  University	
  premises	
  without	
  that	
  person’s	
  prior	
  knowledge,	
  or	
  without	
  that	
  person’s	
  
effective	
  consent	
  when	
  such	
  a	
  record	
  is	
  likely	
  to	
  cause	
  injury	
  or	
  distress.	
  

e. Any	
  other	
  act	
  in	
  violation	
  of	
  University	
  policies	
  on	
  the	
  use	
  of	
  technology	
  resources.	
  

3. Property	
  Violations.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Theft	
  of	
  University	
  property,	
  or	
  of	
  other	
  personal	
  or	
  public	
  property.	
  

b. Any	
  act	
  causing,	
  or	
  intended	
  or	
  likely	
  to	
  cause,	
  damage	
  to	
  University	
  property,	
  or	
  to	
  other	
  
personal	
  or	
  public	
  property	
  without	
  the	
  consent	
  of	
  the	
  lawful	
  owner.	
  

C.	
   Citizenship	
  
Students	
  at	
  Colorado	
  State	
  University	
  –	
  Pueblo	
  are	
  expected	
  to	
  conduct	
  themselves	
  as	
  responsible	
  citizens	
  of	
  
our	
  University,	
  and	
  to	
  be	
  accountable	
  for	
  their	
  own	
  safety,	
  security,	
  and	
  welfare,	
  and	
  that	
  of	
  their	
  fellow	
  
students.	
  Violations	
  of	
  this	
  standard	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

1. Abusive	
  Conduct.	
  Physical	
  abuse,	
  verbal	
  abuse,	
  threats,	
  intimidation,	
  coercion,	
  and/or	
  other	
  conduct	
  
which	
  threatens	
  the	
  mental	
  or	
  physical	
  well-­‐being	
  of	
  any	
  person.	
  

2. Alcohol	
  Misuse.	
  Use,	
  possession,	
  manufacturing,	
  or	
  distribution	
  of	
  alcoholic	
  beverages,	
  except	
  as	
  
expressly	
  permitted	
  by	
  University	
  policy.	
  Alcoholic	
  beverages	
  may	
  not	
  be	
  used	
  by,	
  possessed	
  by,	
  or	
  
distributed	
  to	
  any	
  person	
  under	
  twenty-­‐one	
  years	
  of	
  age.	
  Public	
  intoxication	
  is	
  not	
  permitted	
  on	
  
University	
  premises	
  or	
  at	
  University	
  sponsored	
  or	
  supervised	
  functions.	
  

Please	
  refer	
  to	
  the	
  University’s	
  published	
  Alcohol	
  &	
  Other	
  Drug	
  Policy	
  for	
  more	
  information.	
  

3. Drug	
  Misuse.	
  Use,	
  possession,	
  manufacturing,	
  or	
  distribution	
  of	
  illegal	
  drugs	
  or	
  other	
  controlled	
  
substances,	
  except	
  as	
  expressly	
  permitted	
  by	
  law,	
  or	
  possession	
  of	
  items	
  designed,	
  fashioned,	
  or	
  modified	
  
to	
  facilitate	
  the	
  use	
  of	
  such	
  substances.	
  Use	
  or	
  possession	
  of	
  marijuana	
  on	
  University	
  premises,	
  even	
  with	
  
a	
  valid	
  state	
  medical	
  marijuana	
  card,	
  is	
  prohibited.	
  

Please	
  refer	
  to	
  the	
  University’s	
  published	
  Alcohol	
  &	
  Other	
  Drug	
  Policy	
  for	
  more	
  information.	
  

4. Endangerment.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Possession	
  or	
  use	
  on	
  University	
  property	
  of	
  firearms	
  or	
  simulated	
  weapons;	
  other	
  weapons	
  such	
  
as	
  blades	
  larger	
  than	
  pocket	
  knives;	
  ammunition	
  or	
  explosives;	
  dangerous	
  chemicals,	
  substances,	
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or	
  materials;	
  or	
  bombs,	
  or	
  incendiary	
  devices	
  prohibited	
  by	
  law.	
  Use	
  of	
  any	
  such	
  item,	
  even	
  if	
  
legally	
  possessed,	
  in	
  a	
  manner	
  that	
  harms,	
  threatens,	
  or	
  causes	
  fear	
  to	
  others.	
  

b. Initiating	
  any	
  false	
  report,	
  warning,	
  or	
  threat	
  of	
  fire,	
  explosion,	
  or	
  other	
  emergency.	
  

c. Tampering	
  with,	
  disabling,	
  or	
  removing	
  fire	
  extinguishers	
  or	
  other	
  items	
  intended	
  for	
  use	
  in	
  an	
  
emergency.	
  Any	
  other	
  conduct	
  which	
  endangers	
  the	
  health	
  or	
  safety	
  of	
  any	
  person.	
  

5. Sexual	
  Misconduct.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Any	
  act	
  that	
  is	
  sexual	
  in	
  nature	
  and	
  performed	
  without	
  the	
  consent	
  of	
  all	
  involved	
  parties.	
  

b. Any	
  act	
  that	
  is	
  sexual	
  in	
  nature	
  and	
  intentionally	
  performed	
  in	
  view	
  of	
  one	
  or	
  more	
  uninvolved	
  
persons	
  without	
  the	
  consent	
  of	
  all	
  parties.	
  This	
  includes,	
  but	
  is	
  not	
  limited	
  to,	
  the	
  surreptitious	
  
recording	
  and/or	
  broadcasting	
  of	
  sexual	
  acts.	
  

c. Any	
  act	
  that	
  is	
  sexual	
  in	
  nature	
  and	
  performed	
  in	
  a	
  public	
  setting	
  or	
  without	
  the	
  consent	
  of	
  all	
  
persons	
  reasonably	
  in	
  a	
  position	
  to	
  observe	
  such	
  conduct.	
  This	
  includes,	
  but	
  is	
  not	
  limited	
  to,	
  the	
  
public	
  fondling	
  and/or	
  exposure	
  of	
  one’s	
  own	
  genitalia,	
  buttocks,	
  or	
  breasts.	
  

d. Any	
  sexual	
  act	
  or	
  conduct	
  that	
  would	
  be	
  considered	
  a	
  crime	
  under	
  state	
  law,	
  such	
  as	
  sexual	
  
assault	
  or	
  rape.	
  

Consent	
  is	
  informed,	
  knowing	
  and	
  voluntary.	
  Consent	
  is	
  active,	
  not	
  passive.	
  Silence,	
  in	
  and	
  of	
  itself,	
  
cannot	
  be	
  interpreted	
  as	
  consent.	
  Consent	
  can	
  be	
  given	
  by	
  words	
  or	
  actions,	
  as	
  long	
  as	
  those	
  words	
  
or	
  actions	
  create	
  mutually	
  understandable	
  permission	
  regarding	
  the	
  conditions	
  of	
  sexual	
  activity.	
  
Sexual	
  activity	
  with	
  someone	
  mentally	
  or	
  physically	
  incapacitated,	
  whether	
  resulting	
  from	
  alcohol	
  
and/or	
  other	
  drug	
  use,	
  the	
  taking	
  of	
  a	
  so-­‐called	
  “date-­‐rape”	
  drug,	
  unconsciousness,	
  involuntary	
  
physical	
  restraint,	
  or	
  mental	
  disability,	
  is	
  a	
  violation	
  of	
  this	
  policy.	
  

Please	
  refer	
  to	
  the	
  University’s	
  published	
  Sexual	
  Misconduct	
  Policy	
  for	
  further	
  information,	
  or	
  contact	
  
the	
  University’s	
  Title	
  IX	
  Coordinators	
  for	
  assistance.	
  

6. Violation	
  of	
  Community	
  Standards.	
  Examples	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

a. Violation	
  of	
  any	
  University	
  policy,	
  rule,	
  or	
  regulation	
  not	
  specified	
  in	
  this	
  Code.	
  

b. Violation	
  of	
  any	
  federal,	
  state,	
  or	
  local	
  law.	
  

c. Failure	
  to	
  report	
  any	
  violations	
  of	
  this	
  Code,	
  University	
  policies,	
  and/or	
  laws	
  on	
  the	
  part	
  of	
  
another	
  student.	
  Failure	
  to	
  immediately	
  report	
  any	
  serious	
  health	
  or	
  safety	
  risk	
  on	
  campus	
  to	
  
appropriate	
  law	
  enforcement	
  and/or	
  University	
  officials.	
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Adjudication	
  

ARTICLE	
  III:	
   JURISDICTION	
  
This	
  Code	
  applies	
  to	
  all	
  conduct	
  that	
  occurs	
  on	
  University	
  premises	
  and	
  at	
  University-­‐sponsored	
  activities,	
  as	
  
well	
  as	
  to	
  any	
  off-­‐campus	
  conduct	
  that	
  adversely	
  affects	
  the	
  University	
  community	
  and/or	
  the	
  pursuit	
  of	
  the	
  
University’s	
  educational	
  mission.	
  The	
  decision	
  whether	
  to	
  extend	
  jurisdiction	
  in	
  a	
  specific	
  off-­‐campus	
  incident	
  
shall	
  be	
  made	
  at	
  the	
  discretion	
  of	
  the	
  Director	
  of	
  Student	
  Conduct.	
  The	
  University	
  further	
  reserves	
  the	
  right	
  to	
  
evaluate	
  and	
  sanction	
  misconduct	
  from	
  the	
  time	
  of	
  admission	
  through	
  graduation,	
  even	
  if	
  such	
  misconduct	
  is	
  
discovered	
  after	
  the	
  conferral	
  of	
  a	
  degree.	
  

A. Misconduct	
  in	
  General	
  
The	
  University	
  cannot	
  foresee	
  all	
  possible	
  methods	
  and/or	
  forms	
  of	
  misconduct.	
  As	
  such,	
  students	
  may	
  be	
  
subject	
  to	
  disciplinary	
  action	
  when	
  their	
  behavior	
  is	
  detrimental	
  to	
  the	
  safety,	
  security,	
  and/or	
  integrity	
  of	
  the	
  
University	
  and/or	
  any	
  member(s)	
  of	
  the	
  University	
  community,	
  but	
  not	
  specifically	
  prohibited	
  by	
  this	
  Code.	
  
The	
  Director	
  of	
  Student	
  Conduct	
  shall	
  be	
  responsible	
  for	
  determining	
  whether	
  questionable	
  behavior	
  is	
  
referred	
  for	
  disciplinary	
  action.	
  

B. Relationship	
  to	
  Civil	
  Litigation	
  or	
  Criminal	
  Charges	
  
Disciplinary	
  action	
  by	
  the	
  University	
  is	
  not	
  intended	
  to	
  replace	
  or	
  conflict	
  with	
  other	
  lawful	
  means	
  of	
  
accountability,	
  including	
  but	
  not	
  limited	
  to	
  criminal	
  charges	
  and/or	
  civil	
  litigation.	
  Regardless	
  of	
  whether	
  
criminal	
  charges	
  are	
  filed	
  over	
  alleged	
  behavior,	
  the	
  University	
  may	
  pursue	
  disciplinary	
  action	
  under	
  this	
  Code	
  
as	
  it	
  deems	
  appropriate.	
  Such	
  action	
  will	
  not	
  normally	
  be	
  waived	
  or	
  postponed	
  solely	
  due	
  to	
  concurrent	
  
criminal	
  or	
  civil	
  proceedings,	
  nor	
  shall	
  the	
  reduction	
  or	
  dismissal	
  of	
  criminal	
  charges	
  be	
  taken	
  as	
  sufficient	
  
reason	
  to	
  defer	
  disciplinary	
  action.	
  

In	
  exceptional	
  circumstances,	
  the	
  University	
  may	
  deem	
  it	
  appropriate	
  to	
  delay	
  formal	
  disciplinary	
  action	
  due	
  
to	
  the	
  existence	
  of	
  external	
  legal	
  proceedings.	
  Such	
  decisions	
  shall	
  be	
  made	
  at	
  the	
  discretion	
  of	
  the	
  Director	
  
of	
  Student	
  Conduct.	
  

C. Student	
  Organizations	
  
As	
  an	
  essential	
  part	
  of	
  the	
  University	
  community,	
  student	
  organizations	
  are	
  expected	
  to	
  conduct	
  their	
  
activities	
  at	
  all	
  times	
  in	
  a	
  manner	
  that	
  reflects	
  the	
  values,	
  mission,	
  and	
  goals	
  of	
  Colorado	
  State	
  University	
  –	
  
Pueblo.	
  Organizations	
  are	
  subject	
  to	
  this	
  Code	
  in	
  the	
  same	
  manner	
  as	
  individual	
  students.	
  

Alleged	
  violations	
  on	
  the	
  part	
  of	
  student	
  organizations	
  shall	
  be	
  investigated	
  by	
  the	
  Office	
  of	
  Student	
  Conduct	
  in	
  
conjunction	
  with	
  the	
  appropriate	
  University	
  offices	
  or	
  departments.	
  Any	
  incidence	
  of	
  misconduct	
  may	
  result	
  in	
  
disciplinary	
  action	
  against	
  an	
  organization	
  as	
  a	
  whole	
  as	
  well	
  as	
  against	
  one	
  or	
  more	
  individual	
  members.	
  

ARTICLE	
  IV:	
   THE	
  DISCIPLINARY	
  PROCESS	
  

A.	
   Complaints	
  
1. Disciplinary	
  Complaints.	
  Any	
  person	
  may	
  file	
  a	
  complaint	
  with	
  the	
  Office	
  of	
  Student	
  Conduct	
  alleging	
  

student	
  misconduct.	
  Complaints	
  shall	
  be	
  delivered	
  to	
  the	
  Office	
  of	
  Student	
  Conduct	
  in	
  written	
  form	
  as	
  
soon	
  as	
  possible,	
  preferably	
  within	
  thirty	
  days	
  of	
  the	
  alleged	
  incident.	
  Anonymous	
  reports	
  will	
  not	
  be	
  
considered	
  for	
  disciplinary	
  action.	
  

Once	
  a	
  complaint	
  has	
  been	
  received,	
  the	
  University	
  retains	
  the	
  right	
  to	
  proceed	
  with	
  the	
  disciplinary	
  
process,	
  even	
  if	
  a	
  complainant	
  later	
  chooses	
  to	
  retract,	
  rescind,	
  or	
  recant	
  any	
  or	
  all	
  of	
  the	
  report	
  and/or	
  
chooses	
  not	
  to	
  cooperate.	
  Disciplinary	
  action	
  shall	
  only	
  be	
  taken	
  without	
  the	
  consent	
  of	
  a	
  complainant	
  if,	
  
in	
  the	
  judgment	
  of	
  the	
  Director	
  of	
  Student	
  Conduct,	
  such	
  action	
  is	
  necessary	
  to	
  protect	
  the	
  safety,	
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security,	
  and/or	
  integrity	
  of	
  the	
  University	
  and/or	
  any	
  member(s)	
  of	
  its	
  community.	
  The	
  Office	
  of	
  Student	
  
Conduct	
  may	
  share	
  or	
  refer	
  a	
  complaint	
  to	
  other	
  offices,	
  agencies,	
  and/or	
  jurisdictions	
  as	
  appropriate	
  (e.g.	
  
the	
  Office	
  of	
  Affirmative	
  Action	
  &	
  Equal	
  Employment	
  Opportunity,	
  Department	
  of	
  Residence	
  Life	
  &	
  
Housing,	
  Pueblo	
  County	
  Sheriff’s	
  Office,	
  Pueblo	
  Police	
  Department,	
  the	
  University’s	
  Sexual	
  Assault	
  
Response	
  Coordinator,	
  etc.)	
  

In	
  addition	
  to	
  referral	
  for	
  potential	
  disciplinary	
  action,	
  individuals	
  are	
  encouraged	
  to	
  report	
  complaints	
  of:	
  

• criminal	
  activity	
  that	
  occurs	
  on	
  campus	
  to	
  the	
  Pueblo	
  County	
  Sheriff’s	
  Office;	
  

• criminal	
  activity	
  that	
  occurs	
  off-­‐campus	
  to	
  the	
  Pueblo	
  Police	
  Department	
  and/or	
  other	
  
appropriate	
  law	
  enforcement	
  agencies;	
  

• sexual	
  harassment	
  and/or	
  discrimination	
  to	
  the	
  Office	
  of	
  Affirmative	
  Action	
  &	
  Equal	
  Employment	
  
Opportunity	
  and/or	
  the	
  Office	
  of	
  Human	
  Resources;	
  

• sexual	
  misconduct,	
  including	
  rape	
  and	
  sexual	
  assault,	
  to	
  the	
  appropriate	
  law	
  enforcement	
  agency	
  
(Pueblo	
  County	
  Sheriff’s	
  Office	
  or	
  Pueblo	
  Police	
  Department)	
  and	
  the	
  University’s	
  Sexual	
  Assault	
  
Response	
  Coordinator	
  (Ms.	
  Marjorie	
  Villani,	
  Associate	
  Dean	
  of	
  Student	
  Affairs)	
  

In	
  addition	
  to	
  the	
  rights	
  specified	
  in	
  Article	
  I	
  of	
  this	
  Code,	
  students	
  who	
  make	
  an	
  allegation	
  of	
  sexual	
  
misconduct	
  against	
  a	
  fellow	
  student	
  are	
  entitled	
  to	
  assistance	
  from	
  campus	
  authorities	
  in	
  reporting	
  the	
  
incident	
  to	
  law	
  enforcement,	
  to	
  have	
  an	
  advisor	
  present	
  during	
  all	
  disciplinary	
  proceedings,	
  and	
  to	
  be	
  notified	
  
of	
  the	
  outcome	
  of	
  any	
  hearing	
  conducted	
  as	
  a	
  result	
  of	
  their	
  complaint.	
  In	
  addition,	
  timely	
  and	
  appropriate	
  
modifications	
  to	
  housing	
  assignments	
  and/or	
  academic	
  schedules	
  may	
  be	
  made	
  upon	
  request	
  from	
  such	
  
students.	
  Please	
  refer	
  to	
  the	
  University’s	
  published	
  Sexual	
  Misconduct	
  Policy	
  for	
  further	
  information.	
  

Once	
  a	
  complaint	
  has	
  been	
  filed,	
  it	
  shall	
  be	
  resolved	
  in	
  one	
  of	
  the	
  following	
  ways,	
  at	
  the	
  discretion	
  of	
  the	
  
Director	
  of	
  Student	
  Conduct.	
  If	
  a	
  complaint	
  involves	
  multiple	
  respondents,	
  each	
  may	
  be	
  resolved	
  in	
  a	
  
different	
  manner.	
  

• If	
  it	
  is	
  found	
  that	
  there	
  is	
  no	
  basis	
  for	
  the	
  complaint,	
  no	
  further	
  action	
  shall	
  be	
  taken.	
  The	
  
University	
  may	
  resume	
  action	
  on	
  any	
  complaint	
  should	
  further	
  relevant	
  information	
  become	
  
available	
  to	
  substantiate	
  the	
  original	
  complaint.	
  

• Further	
  investigation	
  may	
  be	
  conducted	
  if	
  it	
  is	
  determined	
  that	
  the	
  complaint	
  may	
  be	
  substantive,	
  
but	
  enough	
  information	
  is	
  not	
  yet	
  available	
  to	
  effectively	
  hear	
  the	
  complaint.	
  

• The	
  complaint	
  shall	
  be	
  referred	
  to	
  a	
  hearing	
  if	
  the	
  complaint	
  is	
  determined	
  to	
  be	
  substantive	
  and	
  
enough	
  information	
  is	
  available	
  to	
  effectively	
  hear	
  the	
  complaint.	
  

2. Academic	
  Complaints.	
  Academic	
  faculty,	
  departments,	
  and	
  colleges	
  are	
  responsible	
  for	
  establishing	
  
orderly	
  procedures	
  for	
  academic	
  and	
  classroom	
  discipline.	
  Each	
  faculty	
  member	
  is	
  primarily	
  responsible	
  
for	
  communicating	
  standards	
  of	
  academic	
  integrity	
  and	
  classroom	
  behavior,	
  implementing	
  University	
  
policies,	
  and	
  initial	
  response	
  to	
  behavioral	
  issues.	
  

When	
  academic	
  misconduct	
  is	
  suspected,	
  the	
  faculty	
  member	
  and/or	
  academic	
  unit	
  involved	
  should	
  
discuss	
  these	
  suspicions	
  with	
  the	
  student,	
  and	
  then	
  come	
  to	
  a	
  determination	
  regarding	
  appropriate	
  
academic	
  consequences.	
  Academic	
  consequences	
  are	
  not	
  subject	
  to	
  the	
  appellate	
  process	
  outlined	
  in	
  this	
  
Code,	
  but	
  are	
  instead	
  governed	
  by	
  the	
  Academic	
  Appeals	
  process	
  as	
  outlined	
  in	
  the	
  University	
  Catalog.	
  

If	
  a	
  finding	
  of	
  academic	
  misconduct	
  is	
  made,	
  the	
  faculty	
  member	
  and/or	
  academic	
  unit	
  must	
  report	
  their	
  
findings,	
  and	
  the	
  action	
  taken	
  (if	
  any),	
  to	
  the	
  Director	
  of	
  Student	
  Conduct.	
  The	
  intent	
  of	
  this	
  reporting	
  
structure	
  is	
  twofold:	
  first,	
  to	
  ensure	
  a	
  student	
  is	
  not	
  committing	
  the	
  same	
  transgression	
  in	
  multiple	
  
courses;	
  and	
  second,	
  to	
  maintain	
  consistency	
  with	
  the	
  University’s	
  responses	
  to	
  other	
  forms	
  of	
  
misconduct.	
  The	
  Office	
  of	
  Student	
  Conduct	
  may	
  impose	
  additional	
  sanctions	
  as	
  a	
  result	
  of	
  the	
  disciplinary	
  
hearing	
  process.	
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B.	
   Hearings	
  
The	
  purpose	
  of	
  a	
  disciplinary	
  hearing	
  is	
  to	
  evaluate	
  the	
  complaint,	
  determine	
  whether	
  any	
  of	
  the	
  standards	
  of	
  
conduct	
  outlined	
  in	
  this	
  Code	
  may	
  have	
  been	
  violated,	
  and	
  if	
  so,	
  what	
  sanctions	
  are	
  to	
  be	
  imposed	
  as	
  a	
  
consequence.	
  Decisions	
  made	
  as	
  a	
  result	
  of	
  any	
  hearing	
  shall	
  be	
  provided	
  in	
  writing	
  to	
  the	
  respondent	
  and	
  
complainant	
  (if	
  any).	
  

1. Evidence.	
  Types	
  of	
  evidence	
  that	
  may	
  be	
  considered	
  by	
  a	
  hearing	
  authority	
  include:	
  

• Direct	
  evidence,	
  based	
  on	
  personal	
  observation	
  and/or	
  experience.	
  

• Circumstantial	
  evidence,	
  from	
  which	
  a	
  reasonable	
  inference	
  can	
  be	
  made	
  to	
  support	
  the	
  conclusion	
  
that	
  a	
  student	
  is	
  or	
  is	
  not	
  responsible	
  for	
  an	
  allegation.	
  

• Documentary	
  evidence,	
  including	
  reports	
  from	
  University	
  officials	
  and/or	
  law	
  enforcement	
  officers,	
  
written	
  statements	
  from	
  eyewitnesses,	
  etc.	
  

In	
  all	
  cases,	
  the	
  primary	
  source	
  of	
  the	
  evidence	
  shall	
  be	
  known	
  and	
  divulged	
  to	
  the	
  respondent.	
  For	
  
example,	
  statements	
  provided	
  to	
  a	
  law	
  enforcement	
  officer	
  may	
  be	
  accepted	
  as	
  evidence	
  in	
  a	
  hearing,	
  the	
  
identity	
  of	
  the	
  person(s)	
  who	
  made	
  those	
  statements	
  must	
  also	
  be	
  provided.	
  Anonymous	
  information	
  
cannot	
  be	
  accepted.	
  

2. Burden	
  of	
  Proof.	
  Determinations	
  shall	
  be	
  made	
  on	
  the	
  basis	
  of	
  a	
  preponderance	
  of	
  the	
  evidence;	
  i.e.	
  
whether	
  it	
  is	
  more	
  likely	
  than	
  not	
  that	
  a	
  respondent	
  committed	
  the	
  alleged	
  violation(s).	
  Formal	
  rules	
  of	
  
process,	
  procedure,	
  and/or	
  technical	
  rules	
  of	
  evidence,	
  such	
  as	
  those	
  applied	
  in	
  civil	
  or	
  criminal	
  courts,	
  
are	
  not	
  utilized	
  in	
  student	
  disciplinary	
  proceedings.	
  

3. Types	
  of	
  Hearing.	
  Two	
  basic	
  types	
  of	
  hearing	
  may	
  be	
  conducted:	
  

• An	
  informal	
  hearing	
  is	
  one	
  in	
  which	
  the	
  decision	
  is	
  made	
  by	
  an	
  individual,	
  such	
  as	
  the	
  Director	
  of	
  
Student	
  Conduct.	
  Informal	
  hearings	
  are	
  usually	
  limited	
  to	
  the	
  hearing	
  officer	
  and	
  the	
  respondent;	
  
witnesses	
  are	
  not	
  normally	
  called	
  to	
  testify.	
  Informal	
  hearings	
  may	
  take	
  on	
  the	
  character	
  of	
  a	
  
negotiation,	
  in	
  which	
  possible	
  sanctions	
  are	
  discussed	
  prior	
  to	
  a	
  decision	
  being	
  made.	
  

• A	
  formal	
  hearing	
  is	
  one	
  in	
  which	
  the	
  decision	
  is	
  made	
  by	
  the	
  Student	
  Conduct	
  Board.	
  Formal	
  hearings	
  
are	
  generally	
  reserved	
  for	
  more	
  serious	
  cases	
  and/or	
  those	
  involving	
  multiple	
  parties.	
  Witnesses	
  may	
  
be	
  called	
  to	
  testify,	
  and	
  a	
  clear	
  distinction	
  is	
  made	
  between	
  the	
  discussion	
  and	
  deliberation	
  phases	
  of	
  
the	
  hearing.	
  

Students	
  may	
  be	
  given	
  the	
  option	
  to	
  request	
  either	
  an	
  informal	
  or	
  formal	
  hearing,	
  although	
  the	
  Director	
  
of	
  Student	
  Conduct	
  retains	
  the	
  authority	
  to	
  make	
  the	
  final	
  determination.	
  In	
  cases	
  involving	
  more	
  than	
  
one	
  respondent,	
  the	
  Director	
  of	
  Student	
  Conduct	
  shall	
  decide	
  whether	
  to	
  conduct	
  hearings	
  separately	
  for	
  
each	
  student	
  or	
  jointly	
  for	
  all	
  students.	
  

4. Hearing	
  Authorities.	
  The	
  following	
  persons	
  and	
  groups	
  have	
  been	
  empowered	
  by	
  the	
  University	
  to	
  
conduct	
  hearings.	
  The	
  exact	
  process	
  by	
  which	
  each	
  of	
  these	
  authorities	
  convene,	
  considers	
  evidence,	
  and	
  
determines	
  sanctions	
  is	
  determined	
  by	
  the	
  hearing	
  authority	
  in	
  consultation	
  with	
  the	
  Director	
  of	
  Student	
  
Conduct,	
  provided	
  the	
  rights	
  afforded	
  to	
  students	
  by	
  this	
  Code	
  are	
  upheld.	
  

a. The	
  Director	
  of	
  Student	
  Conduct	
  or	
  designee	
  is	
  authorized	
  to	
  consider	
  all	
  forms	
  of	
  misconduct	
  and	
  
impose	
  all	
  forms	
  of	
  disciplinary	
  sanction,	
  up	
  to	
  and	
  including	
  suspension	
  or	
  dismissal	
  from	
  the	
  
University.	
  

b. The	
  Director	
  of	
  Residence	
  Life	
  &	
  Housing	
  or	
  designee	
  may	
  be	
  authorized	
  by	
  the	
  Director	
  of	
  Student	
  
Conduct	
  to	
  consider	
  certain	
  complaints	
  originating	
  in	
  University	
  residences.	
  Generally,	
  such	
  incidents	
  
will	
  include	
  alleged	
  violations	
  of	
  residence	
  hall	
  policies	
  and/or	
  first-­‐time	
  violations	
  of	
  certain	
  
standards	
  of	
  conduct,	
  such	
  as	
  alcohol	
  use	
  by	
  a	
  minor.	
  The	
  Director	
  of	
  Residence	
  Life	
  &	
  Housing	
  may	
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impose	
  disciplinary	
  probation	
  with	
  prior	
  consent	
  of	
  the	
  Director	
  of	
  Student	
  Conduct.	
  The	
  Director	
  of	
  
Residence	
  Life	
  &	
  Housing	
  may	
  not	
  impose	
  suspension	
  or	
  dismissal	
  from	
  the	
  University.	
  

c. The	
  Student	
  Conduct	
  Board	
  may	
  be	
  designated	
  by	
  the	
  Director	
  of	
  Student	
  Conduct	
  to	
  consider	
  all	
  forms	
  
of	
  misconduct	
  and	
  impose	
  all	
  forms	
  of	
  disciplinary	
  sanction,	
  up	
  to	
  and	
  including	
  suspension	
  or	
  dismissal	
  
from	
  the	
  University.	
  The	
  Student	
  Conduct	
  Board	
  shall	
  consist	
  of	
  no	
  less	
  than	
  three	
  and	
  no	
  more	
  than	
  five	
  
individual	
  members,	
  at	
  least	
  one	
  of	
  whom	
  shall	
  be	
  a	
  student	
  and	
  at	
  least	
  one	
  of	
  whom	
  shall	
  be	
  a	
  faculty	
  
or	
  staff	
  member.	
  Individuals	
  may	
  be	
  required	
  to	
  complete	
  training	
  in	
  policies	
  and	
  procedures	
  to	
  the	
  
satisfaction	
  of	
  the	
  Director	
  of	
  Student	
  Conduct	
  prior	
  to	
  serving	
  on	
  the	
  Student	
  Conduct	
  Board.	
  

The	
  decision	
  to	
  convene	
  a	
  Student	
  Conduct	
  Board	
  to	
  consider	
  a	
  specific	
  complaint	
  may	
  be	
  based	
  on	
  
any	
  or	
  all	
  of	
  the	
  following	
  factors:	
  

• The	
  severity	
  of	
  the	
  alleged	
  misconduct.	
  

• The	
  existence	
  of	
  one	
  or	
  more	
  complainants	
  and/or	
  eyewitnesses.	
  

• The	
  potential	
  for	
  an	
  actual	
  or	
  perceived	
  conflict	
  of	
  interest	
  on	
  the	
  part	
  of	
  the	
  Director	
  of	
  
Student	
  Conduct.	
  

• The	
  respondent’s	
  previous	
  interactions	
  with	
  the	
  Director	
  of	
  Student	
  Conduct	
  and/or	
  other	
  
University	
  officials.	
  

Decisions	
  of	
  the	
  Student	
  Conduct	
  Board	
  shall	
  be	
  determined	
  by	
  a	
  majority	
  vote.	
  	
  

C.	
   Appeals	
  
A	
  student	
  who	
  wishes	
  to	
  appeal	
  a	
  decision	
  made	
  by	
  any	
  hearing	
  authority	
  must	
  submit	
  an	
  appeal	
  request,	
  in	
  
writing,	
  to	
  the	
  Dean	
  of	
  Student	
  Affairs	
  no	
  later	
  than	
  five	
  business	
  days	
  after	
  the	
  student	
  has	
  been	
  notified	
  of	
  
the	
  decision	
  of	
  the	
  original	
  hearing	
  authority.	
  The	
  Dean	
  of	
  Student	
  Affairs	
  shall	
  evaluate	
  the	
  appeal	
  request	
  to	
  
determine	
  if	
  sufficient	
  cause	
  to	
  grant	
  an	
  appeal	
  has	
  been	
  stated.	
  Appeals	
  shall	
  be	
  limited	
  to	
  a	
  review	
  of	
  the	
  
hearing	
  record	
  and	
  supporting	
  documents	
  to	
  determine	
  the	
  following:	
  

• Whether	
  the	
  initial	
  disciplinary	
  hearing	
  was	
  conducted	
  fairly	
  and	
  impartially.	
  Deviation	
  from	
  
established	
  procedures	
  shall	
  not	
  be	
  a	
  basis	
  for	
  appeal	
  unless	
  that	
  deviation	
  resulted	
  in	
  significant	
  
prejudice	
  or	
  harm	
  to	
  the	
  respondent	
  or	
  complainant.	
  

• Whether	
  the	
  information	
  presented	
  in	
  the	
  initial	
  disciplinary	
  hearing	
  was	
  sufficient	
  to	
  establish	
  that	
  
violation(s)	
  of	
  the	
  Code	
  occurred.	
  

• Whether	
  the	
  sanction(s)	
  imposed	
  in	
  the	
  initial	
  disciplinary	
  hearing	
  were	
  appropriate	
  for	
  the	
  
violation(s)	
  committed.	
  

• Whether	
  new	
  information	
  is	
  available,	
  sufficient	
  to	
  alter	
  the	
  decision,	
  which	
  was	
  not	
  known	
  at	
  the	
  
time	
  of	
  the	
  initial	
  disciplinary	
  hearing.	
  

After	
  review	
  of	
  the	
  appeal	
  request,	
  the	
  Dean	
  of	
  Student	
  Affairs	
  may	
  take	
  one	
  of	
  the	
  following	
  actions:	
  

• If	
  there	
  is	
  no	
  basis	
  for	
  appeal,	
  deny	
  the	
  appeal	
  request	
  and	
  uphold	
  the	
  decision	
  of	
  the	
  original	
  hearing	
  
authority.	
  

• Return	
  the	
  case	
  to	
  the	
  original	
  hearing	
  authority	
  for	
  additional	
  consideration.	
  

• Convene	
  an	
  appeal	
  committee	
  of	
  three	
  members	
  to	
  review	
  the	
  record	
  of	
  the	
  original	
  case.	
  The	
  appeal	
  
committee	
  shall	
  be	
  selected	
  by	
  the	
  Dean	
  of	
  Student	
  Affairs.	
  One	
  member	
  must	
  be	
  a	
  student.	
  The	
  two	
  
remaining	
  members	
  may	
  be	
  students,	
  faculty,	
  or	
  staff	
  at	
  the	
  discretion	
  of	
  the	
  Dean	
  of	
  Student	
  Affairs.	
  

The	
  appeal	
  committee’s	
  consideration	
  shall	
  be	
  limited	
  to	
  a	
  review	
  of	
  the	
  record	
  of	
  the	
  initial	
  hearing,	
  the	
  
written	
  appeal,	
  and	
  any	
  supporting	
  documentation.	
  A	
  hearing	
  may	
  be	
  conducted	
  with	
  the	
  respondent	
  and/or	
  
complainant	
  to	
  consider	
  new	
  information,	
  if	
  deemed	
  appropriate	
  by	
  the	
  Dean	
  of	
  Student	
  Affairs.	
  After	
  this	
  
review,	
  the	
  appeal	
  committee	
  shall	
  resolve	
  the	
  appeal	
  in	
  one	
  of	
  the	
  following	
  ways:	
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• Uphold	
  the	
  decision	
  of	
  the	
  initial	
  hearing	
  authority.	
  

• If	
  the	
  information	
  presented	
  was	
  not	
  sufficient	
  to	
  support	
  the	
  decision	
  of	
  the	
  initial	
  hearing	
  authority,	
  
the	
  appeal	
  committee	
  may	
  modify	
  or	
  overturn	
  the	
  decision	
  of	
  the	
  original	
  hearing	
  authority.	
  

• If	
  the	
  sanction(s)	
  imposed	
  were	
  not	
  appropriate	
  for	
  the	
  violation(s)	
  committed,	
  the	
  appeal	
  committee	
  
may	
  alter	
  or	
  amend	
  those	
  sanctions.	
  

• If	
  prejudicial	
  procedural	
  errors	
  are	
  found	
  and/or	
  new	
  information	
  is	
  presented	
  that	
  may	
  reasonably	
  
call	
  into	
  question	
  the	
  validity	
  of	
  the	
  decision	
  of	
  the	
  original	
  hearing	
  authority,	
  the	
  appeal	
  committee	
  
may	
  return	
  the	
  case	
  to	
  a	
  new	
  Student	
  Conduct	
  Board	
  for	
  a	
  de	
  novo	
  hearing.	
  

The	
  decision	
  of	
  the	
  Dean	
  of	
  Student	
  Affairs	
  (if	
  the	
  appeal	
  request	
  is	
  denied)	
  or	
  the	
  appeal	
  committee	
  (if	
  an	
  
appeal	
  is	
  granted)	
  shall	
  be	
  considered	
  final.	
  

ARTICLE	
  V:	
   SANCTIONS	
  
When	
  a	
  student	
  has	
  been	
  found	
  responsible	
  for	
  violation	
  of	
  the	
  standards	
  set	
  forth	
  in	
  this	
  Code,	
  one	
  or	
  more	
  
disciplinary	
  sanctions	
  shall	
  be	
  imposed.	
  Although	
  the	
  unavoidably	
  punitive	
  nature	
  of	
  disciplinary	
  action	
  is	
  
recognized,	
  the	
  primary	
  intent	
  of	
  sanctioning	
  is	
  educational.	
  

Especially	
  intolerable	
  is	
  misconduct	
  directed	
  against	
  individuals	
  solely	
  because	
  of	
  their	
  identity	
  and/or	
  beliefs;	
  
this	
  includes,	
  but	
  is	
  not	
  limited	
  to,	
  any	
  act	
  motivated	
  by	
  sex,	
  race,	
  age,	
  national	
  origin,	
  sexual	
  orientation,	
  
religion,	
  disability	
  or	
  veteran	
  status.	
  Any	
  such	
  acts	
  may	
  subject	
  students	
  to	
  a	
  more	
  severe	
  level	
  of	
  sanctioning.	
  
The	
  University	
  may	
  also	
  impose	
  harsher	
  sanctions	
  upon	
  any	
  student	
  who	
  directs	
  misconduct	
  at	
  University	
  
officials	
  in	
  the	
  performance	
  of	
  their	
  duties.	
  

Sanctions	
  are	
  assessed	
  for	
  an	
  entire	
  incident,	
  not	
  for	
  each	
  violation.	
  All	
  sanctioning	
  decisions	
  shall	
  include	
  one	
  
disciplinary	
  sanction,	
  and	
  should	
  include	
  one	
  or	
  more	
  educational	
  sanctions.	
  Although	
  the	
  University	
  may	
  
publish	
  recommended	
  sanctioning	
  guidelines	
  to	
  be	
  consulted	
  in	
  various	
  circumstances,	
  the	
  exact	
  sanction(s)	
  
to	
  be	
  imposed	
  shall	
  remain	
  at	
  the	
  discretion	
  of	
  each	
  hearing	
  authority.	
  

A.	
   Disciplinary	
  Sanctions	
  
Disciplinary	
  sanctions	
  are	
  those	
  which	
  define	
  the	
  University’s	
  official	
  response	
  to	
  student	
  misconduct.	
  In	
  
considering	
  the	
  appropriate	
  sanction	
  for	
  a	
  particular	
  incidence	
  of	
  misconduct,	
  any	
  or	
  all	
  of	
  the	
  following	
  
factors	
  may	
  be	
  considered:	
  

• The	
  circumstances	
  surrounding	
  the	
  misconduct,	
  including	
  the	
  respondent’s	
  intent	
  when	
  committing	
  
the	
  offense.	
  

• The	
  actual	
  and	
  potential	
  consequences	
  of	
  the	
  misconduct.	
  

• The	
  precedent	
  established	
  by	
  the	
  University	
  for	
  similar	
  misconduct.	
  

• The	
  previous	
  disciplinary	
  history	
  of	
  the	
  student,	
  if	
  any.	
  

• The	
  student’s	
  attitude	
  throughout	
  the	
  disciplinary	
  process.	
  

Disciplinary	
  sanctions	
  include	
  the	
  following:	
  

1. A	
  warning	
  is	
  given	
  to	
  notify	
  a	
  student	
  that	
  past	
  behavior	
  has	
  been	
  inconsistent	
  with	
  the	
  expectations	
  of	
  
the	
  University.	
  A	
  warning	
  has	
  no	
  immediate	
  effect	
  upon	
  a	
  student’s	
  standing	
  at	
  the	
  University.	
  However,	
  
once	
  given	
  a	
  warning,	
  students	
  should	
  expect	
  more	
  serious	
  sanctions	
  to	
  result	
  from	
  any	
  subsequent	
  
violations.	
  

2. Probation	
  serves	
  to	
  notify	
  a	
  student	
  that	
  further	
  transgressions	
  must	
  be	
  avoided	
  for	
  a	
  finite	
  and	
  specified	
  
period	
  in	
  order	
  for	
  the	
  student	
  to	
  remain	
  a	
  part	
  the	
  University	
  community.	
  Any	
  further	
  violations	
  while	
  on	
  
probation	
  may	
  result	
  in	
  a	
  student’s	
  suspension	
  or	
  dismissal	
  from	
  the	
  University.	
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3. A	
  student	
  who	
  has	
  been	
  suspended	
  from	
  the	
  University	
  may	
  not	
  participate	
  in	
  any	
  University	
  activities,	
  
academic	
  or	
  otherwise,	
  for	
  a	
  specific	
  period,	
  and	
  may	
  be	
  restricted	
  from	
  University	
  premises.	
  

A	
  suspended	
  student	
  who	
  wishes	
  to	
  re-­‐enroll	
  must	
  apply	
  for	
  re-­‐entry	
  to	
  the	
  University	
  and	
  must	
  also	
  
petition	
  the	
  Director	
  of	
  Student	
  Conduct,	
  who	
  shall	
  determine	
  whether	
  any	
  and	
  all	
  requirements	
  for	
  
readmission	
  have	
  been	
  satisfactorily	
  completed.	
  

4. A	
  student	
  who	
  has	
  been	
  expelled	
  from	
  the	
  University	
  is	
  permanently	
  prohibited	
  from	
  participating	
  in	
  any	
  
University	
  activities,	
  academic	
  or	
  otherwise,	
  and	
  may	
  be	
  restricted	
  from	
  University	
  premises.	
  

Students	
  on	
  probation	
  (or	
  a	
  higher	
  level	
  sanction)	
  are	
  not	
  in	
  good	
  standing	
  with	
  the	
  University;	
  as	
  a	
  result,	
  
certain	
  co-­‐curricular	
  activities	
  may	
  be	
  prohibited	
  to	
  a	
  student	
  while	
  on	
  probation	
  

B.	
   Educational	
  Sanctions	
  
Educational	
  sanctions	
  may	
  be	
  assessed	
  in	
  order	
  to	
  facilitate	
  the	
  educational	
  process	
  and	
  help	
  students	
  better	
  
understand	
  the	
  consequences	
  of	
  their	
  decisions	
  and	
  actions	
  upon	
  themselves,	
  their	
  fellow	
  students,	
  and/or	
  
the	
  University	
  as	
  a	
  whole.	
  In	
  considering	
  the	
  appropriate	
  sanctions	
  for	
  a	
  particular	
  incidence	
  of	
  misconduct,	
  
any	
  or	
  all	
  of	
  the	
  following	
  factors	
  may	
  be	
  considered:	
  

• Whether	
  the	
  sanction	
  is	
  likely	
  to	
  help	
  the	
  respondent	
  learn	
  from	
  his/her	
  misconduct.	
  

• Whether	
  the	
  respondent	
  can	
  reasonably	
  complete	
  or	
  comply	
  with	
  the	
  sanction.	
  

• Whether	
  the	
  misconduct	
  was	
  aggravated	
  by	
  the	
  use	
  of	
  alcohol	
  or	
  other	
  drugs.	
  

• Whether	
  the	
  sanction	
  is	
  consistent	
  with	
  the	
  precedent	
  established	
  by	
  the	
  University	
  for	
  similar	
  
misconduct.	
  

• Whether	
  the	
  respondent	
  has	
  demonstrated	
  an	
  understanding	
  of	
  the	
  consequences	
  of	
  his/her	
  
misconduct.	
  

Some	
  examples	
  of	
  educational	
  sanctions	
  include,	
  but	
  are	
  not	
  limited	
  to:	
  

1. Campus	
  Presentations.	
  

2. Community	
  Service.	
  

3. Disciplinary	
  Fines.	
  

4. Educational	
  Programs.	
  

5. Social	
  Restrictions.	
  

6. Written	
  Assignments.	
  

C.	
   Interim	
  Sanctions	
  
All	
  students	
  have	
  the	
  right	
  to	
  continue	
  their	
  education	
  free	
  from	
  the	
  threat	
  of	
  harassment,	
  abuse,	
  retribution,	
  
and/or	
  violence.	
  The	
  University	
  may	
  take	
  whatever	
  immediate	
  measures	
  it	
  deems	
  necessary	
  in	
  order	
  to	
  
protect	
  the	
  safety,	
  security,	
  and/or	
  integrity	
  of	
  a	
  complainant,	
  the	
  University,	
  and/or	
  any	
  member(s)	
  of	
  its	
  
community.	
  	
  

The	
  Director	
  of	
  Student	
  Conduct	
  may	
  therefore	
  impose	
  immediate	
  interim	
  sanctions	
  pending	
  the	
  outcome	
  of	
  
a	
  disciplinary	
  hearing.	
  Such	
  measures	
  may	
  include,	
  but	
  are	
  not	
  limited	
  to,	
  suspension	
  from	
  the	
  University,	
  
involuntary	
  removal	
  from	
  a	
  course,	
  academic	
  or	
  athletic	
  program,	
  or	
  co-­‐curricular	
  activity,	
  modifications	
  to	
  
living	
  arrangements,	
  and/or	
  prohibitions	
  from	
  contacting	
  individual	
  members	
  of	
  the	
  University	
  community.	
  

An	
  interim	
  suspension	
  will	
  be	
  effective	
  immediately,	
  without	
  prior	
  notice,	
  if	
  the	
  Director	
  of	
  Student	
  Conduct	
  
determines	
  that	
  the	
  continued	
  presence	
  of	
  the	
  student	
  on	
  the	
  University	
  campus	
  poses	
  a	
  substantial	
  threat	
  to	
  
any	
  member	
  of	
  the	
  University	
  community	
  and/or	
  the	
  stability	
  and	
  continuance	
  of	
  normal	
  University	
  functions.	
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During	
  an	
  interim	
  suspension,	
  students	
  may	
  be	
  denied	
  access	
  to	
  University	
  premises	
  and/or	
  all	
  University	
  
activities	
  or	
  privileges	
  for	
  which	
  the	
  student	
  might	
  otherwise	
  be	
  eligible,	
  as	
  may	
  be	
  deemed	
  appropriate.	
  
Whenever	
  an	
  interim	
  suspension	
  is	
  imposed,	
  a	
  disciplinary	
  hearing	
  shall	
  be	
  conducted	
  in	
  a	
  timely	
  manner.	
  

ARTICLE	
  VI:	
   IMPLEMENTATION	
  

A.	
   Interpretation	
  &	
  Revision	
  
Any	
  question	
  regarding	
  the	
  interpretation	
  and/or	
  application	
  of	
  this	
  Code	
  shall	
  be	
  referred	
  to	
  the	
  Dean	
  of	
  
Student	
  Affairs,	
  who	
  shall	
  have	
  the	
  discretion	
  to	
  interpret	
  the	
  Code	
  and	
  make	
  a	
  final	
  determination.	
  	
  

The	
  University	
  reserves	
  the	
  right	
  to	
  amend	
  this	
  Code	
  in	
  writing	
  at	
  any	
  time	
  as	
  may	
  be	
  determined	
  by	
  the	
  
President.	
  This	
  Code	
  shall	
  be	
  subject	
  to	
  annual	
  review	
  by	
  the	
  Director	
  of	
  Student	
  Conduct,	
  who	
  shall	
  
recommend	
  to	
  the	
  Dean	
  of	
  Student	
  Affairs	
  those	
  changes	
  deemed	
  necessary	
  and/or	
  expedient.	
  

Any	
  alteration	
  or	
  amendment	
  to	
  Articles	
  I	
  or	
  II	
  of	
  the	
  Code	
  shall	
  be	
  subject	
  to	
  approval	
  by	
  the	
  President	
  of	
  the	
  
University.	
  Other	
  changes	
  may	
  be	
  made	
  subject	
  to	
  the	
  approval	
  of	
  the	
  Dean	
  of	
  Student	
  Affairs.	
  

B:	
   Disciplinary	
  Records	
  &	
  Notice	
  
The	
  Office	
  of	
  Student	
  Conduct	
  shall	
  maintain	
  records	
  of	
  all	
  disciplinary	
  action	
  in	
  accordance	
  with	
  University	
  
policies	
  and	
  Federal	
  legislation.	
  A	
  file	
  shall	
  be	
  kept	
  for	
  each	
  student	
  found	
  responsible	
  for	
  violation	
  of	
  
University	
  standards	
  of	
  conduct,	
  and	
  retained	
  in	
  accordance	
  with	
  appropriate	
  legal	
  requirements.	
  

1. Parental	
  Notification.	
  The	
  University	
  may	
  notify	
  the	
  parents	
  or	
  guardians	
  of	
  any	
  dependent	
  student	
  
under	
  the	
  age	
  of	
  twenty-­‐one	
  who	
  has	
  been	
  found	
  in	
  violation	
  of	
  University	
  alcohol	
  and/or	
  drug	
  policies.	
  
The	
  University	
  may	
  also	
  notify	
  the	
  parents	
  or	
  guardians	
  of	
  any	
  dependent	
  student	
  who	
  has	
  been	
  found	
  in	
  
violation	
  of	
  University	
  policies	
  related	
  to	
  the	
  health	
  and	
  safety	
  of	
  the	
  campus	
  community,	
  or	
  who	
  has	
  
demonstrated	
  an	
  established	
  pattern	
  of	
  misconduct.	
  

2. Public	
  Notification.	
  The	
  University	
  does	
  not	
  normally	
  make	
  disciplinary	
  records	
  public,	
  even	
  in	
  cases	
  
where	
  such	
  notification	
  is	
  permitted	
  by	
  law.	
  However,	
  the	
  Dean	
  of	
  Student	
  Affairs	
  may	
  make	
  an	
  exception	
  
to	
  this	
  policy	
  in	
  order	
  to	
  notify	
  the	
  community	
  of	
  the	
  University’s	
  response	
  to	
  behavior	
  that	
  had	
  a	
  
significant	
  impact	
  on	
  the	
  safety	
  and	
  security	
  of	
  the	
  campus.	
  

3. Victim	
  Notification.	
  The	
  University	
  shall	
  notify	
  victims	
  of	
  alleged	
  crimes	
  of	
  violence	
  of	
  the	
  results	
  of	
  any	
  
disciplinary	
  action	
  taken	
  against	
  the	
  alleged	
  perpetrator(s),	
  in	
  accordance	
  with	
  the	
  Federal	
  Educational	
  	
  
Rights	
  and	
  Privacy	
  Act	
  (FERPA).	
  

C.	
   Definitions	
  
1. University	
  means	
  Colorado	
  State	
  University	
  –	
  Pueblo.	
  

2. The	
  Code	
  means	
  this	
  document,	
  the	
  Code	
  of	
  Student	
  Conduct	
  &	
  Adjudication.	
  

3. Students	
  include	
  all	
  persons	
  taking	
  courses	
  at	
  the	
  University,	
  either	
  full-­‐	
  or	
  part-­‐time,	
  pursuing	
  
undergraduate,	
  graduate,	
  continuing	
  education	
  or	
  professional	
  studies,	
  as	
  well	
  as	
  persons	
  who	
  are	
  not	
  
officially	
  enrolled	
  for	
  a	
  particular	
  term	
  but	
  who	
  have	
  a	
  continuing	
  relationship	
  with	
  the	
  University	
  and/or	
  
who	
  have	
  been	
  notified	
  of	
  their	
  acceptance	
  for	
  admission.	
  

4. Faculty	
  members	
  include	
  any	
  person	
  hired	
  by	
  the	
  University	
  to	
  conduct	
  classroom	
  or	
  teaching	
  activities,	
  
or	
  who	
  is	
  otherwise	
  considered	
  by	
  the	
  University	
  to	
  be	
  a	
  member	
  of	
  its	
  faculty.	
  	
  

5. University	
  officials	
  include	
  any	
  person	
  employed	
  by	
  the	
  University	
  to	
  perform	
  assigned	
  administrative	
  or	
  
professional	
  responsibilities.	
  

6. Student	
  organizations	
  include	
  any	
  group	
  of	
  students	
  who	
  have	
  complied	
  with	
  the	
  formal	
  requirements	
  for	
  
University	
  recognition.	
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7. Members	
  of	
  the	
  University	
  community	
  include	
  students,	
  faculty,	
  officials,	
  and	
  student	
  organizations,	
  as	
  
defined	
  herein.	
  

8. University	
  premises	
  include	
  all	
  land,	
  buildings,	
  facilities,	
  and	
  other	
  property	
  in	
  the	
  possession	
  of	
  or	
  owned,	
  
used,	
  or	
  controlled	
  by	
  the	
  University	
  (including	
  adjacent	
  streets,	
  vacant	
  land,	
  driveways,	
  roadways,	
  and	
  
sidewalks).	
  

9. Complainant	
  means	
  a	
  person	
  who	
  submits	
  a	
  complaint	
  to	
  the	
  University	
  alleging	
  misconduct	
  on	
  the	
  part	
  
of	
  one	
  or	
  more	
  students.	
  A	
  student	
  who	
  has	
  been	
  negatively	
  impacted	
  by	
  the	
  alleged	
  actions	
  of	
  another	
  
student	
  may	
  be	
  designated	
  as	
  a	
  complainant,	
  even	
  if	
  another	
  party	
  submitted	
  the	
  initial	
  complaint.	
  

10. Respondent	
  means	
  any	
  student	
  accused	
  of	
  violating	
  the	
  standards	
  of	
  conduct	
  outlined	
  in	
  this	
  Code.	
  

11. Sexual	
  Misconduct	
  means	
  any	
  act	
  in	
  violation	
  of	
  the	
  University’s	
  published	
  Sexual	
  Misconduct	
  Policy.	
  

12. Shall	
  is	
  used	
  in	
  the	
  imperative	
  sense.	
  

13. May	
  is	
  used	
  in	
  the	
  permissive	
  sense.	
  

D. Contact	
  Information	
  
	
  
Dr.	
  Zav	
  Dadabhoy,	
  Dean	
  of	
  Student	
  Affairs	
  

Occhiato	
  University	
  Center	
  003	
   	
   (719)	
  549-­‐2586	
   zav.dadabhoy@colostate-­‐pueblo.edu	
  

Daniel	
  Kast,	
  Director	
  of	
  Student	
  Conduct	
  
Occhiato	
  University	
  Center	
  003	
   	
   (719)	
  549-­‐2092	
  daniel.kast@colostate-­‐pueblo.edu	
  

Rhonda	
  Park-­‐Uber,	
  Director	
  of	
  Residence	
  Life	
  &	
  Housing	
  
Belmont	
  Residence	
  Hall	
  	
   	
   (719)	
  549-­‐2602	
   rhonda.uber@colostate-­‐pueblo.edu	
  

Marjorie	
  Villani,	
  Associate	
  Dean	
  of	
  Student	
  Affairs	
  /	
  Title	
  IX	
  Coordinator	
  
Occhiato	
  University	
  Center	
  003	
   	
   (719)	
  549-­‐2586	
  marjorie.villani@colostate-­‐pueblo.edu	
  

LaNeeca	
  Williams,	
  Director	
  of	
  AA	
  &	
  EEO	
  /	
  Title	
  IX	
  Coordinator	
  
Occhiato	
  University	
  Center	
  031	
   	
   (719)	
  549-­‐2210	
   laneeca.williams@colostate-­‐pueblo.edu	
  

Ken	
  Nufer,	
  Director	
  of	
  Human	
  Resources	
  
Administration	
  Building	
  306	
   	
   (719)	
  549-­‐2187	
  ken.nufer@colostate-­‐pueblo.edu	
  

Jason	
  Turner,	
  Director	
  of	
  Safety	
  &	
  Environmental	
  Health	
  
Physical	
  Plant	
  Office	
   	
   	
   (719)	
  549-­‐2211	
   jason.turner@colostate-­‐pueblo.edu	
  

Pueblo	
  Sheriff’s	
  Office	
  
Administration	
  Building	
  118	
   	
   (719)	
  549-­‐2373	
  (non-­‐emergency)	
  

Pueblo	
  Police	
  Department	
  
200	
  South	
  Main	
  Street,	
  Pueblo,	
  CO	
   (719)	
  553-­‐2538	
  (non-­‐emergency)	
  

	
  

	
  

	
  

	
  

Approved	
  by	
  Board	
  of	
  Governors,	
  May	
  4,	
  2011	
  


